The Role
We are seeking a highly motivated and analytically driven Reward & HR Data Analyst to join our Reward and Data team. Reporting to the Head of Reward and Data, this role will be responsible for two core elements:
· Reward expertise where you will be involved in designing and managing competitive reward frameworks.
· HR data & reporting where you will be delivering insight led analysis to inform business decisions
Key Responsibilities
· Support the design, development and implementation of reward policies, programmes and frameworks.
· Conduct market benchmarking and salary reviews to ensure external competitiveness and internal equity.
· Design, review and administer incentive schemes and other reward programmes.
· Support the annual pay review process, including modelling, costing and recommendations.
· Assist in the management and evaluation of employee benefits (pensions, healthcare, life).
· Ensure compliance with UK reward legislation, governance and best practice.
· Provide support and guidance to HR and business leaders on reward.
· Support clear communication of reward programmes to employees.
· Analyse HR and reward data to identify trends, risks and opportunities.
· Produce regular and ad hoc reports, dashboards and data visualisations for stakeholders.
· Develop and maintain reporting suites (e.g. headcount, pay, bonus, attrition metrics).
· Support data driven decision making across reward and wider HR activity.
· Improve data quality, integrity and governance within HR systems.
· Work with HR team and reporting tools (e.g. Excel, Power BI) to enhance reporting capability.
· Use data to inform reward strategy, pay decisions and policy development.
· Undertake pay gap analysis (e.g. gender pay gap) and other regulatory reporting.
· Provide insight into reward effectiveness, cost and return on investment.
· Partner with HR and Finance to align reward outcomes with workforce planning and business strategy.
Who you are
· Degree qualified in Human Resources, Data Analytics, Finance or a related field.
· CIPD ideally qualified (or equivalent experience).
· Experience in a UK reward and/or HR data/analytics role.
· Strong analytical capability with advanced Excel skills; experience with Power BI or similar tools desirable.
· Sound knowledge of UK reward practices, employment legislation and benefits.
· Experience designing or reviewing incentive schemes and salary frameworks.
· Ability to interpret complex data and present clear, actionable insights.
· Strong stakeholder management and communication skills.
· Highly organised, detail oriented and able to manage multiple priorities.
· Ability to influence and lead with authority and credibility.
· Experience in reviewing and administering UK employee benefits programs.
· Strong organizational and project management skills.
 Why Join Us? At Marshall Motor Group, we believe in empowering our people and offering a supportive and inclusive environment. As a Reward Specialist, you’ll have the opportunity to directly impact our culture and business success by helping to shape our reward strategy. We offer a competitive salary, a comprehensive benefits package, and the opportunity for professional development.
 If you’re ready to take your career to the next level and make a meaningful impact, we’d love to hear from you!

